
[image: image1.jpg]" Nottingham

7 City Council




[image: image2.png]


BREASTFEEDING POLICY – SCHOOLS
	1.
	Who this policy applies to

	1.1
	This policy applies to all female employees returning from maternity and/or shared parental leave, who have notified their Head Teacher in writing that they are breastfeeding. 

	
	

	1.2
	Nottingham City Council recognises the value of breastfeeding and the major health benefits for both mother and baby. We take a positive attitude to mothers’ breastfeeding and expressing milk and have written this policy based upon the Equality Act 2010, relevant Health and Safety legislation and good practice guidance.

	
	

	2.
	Risk Assessment 

	2.1
	Whilst you are breastfeeding, Nottingham City Council has a duty to consider your working conditions and whether there is a risk to your health and the health of your baby (for example if you work with hazardous substances). 

	
	

	2.2
	Having let your Head Teacher know in writing (prior to your return to work following maternity and/or shared parental leave) that you are breastfeeding, you should speak to your Head Teacher to request a risk assessment on your return to work. 

	
	

	2.3
	If a risk is identified, you will need to meet with your Head Teacher to discuss how best to reduce the risk, this may include temporarily changing hours or duties. In exceptional circumstances, where the risk cannot be removed then you can request that consideration be given to finding you temporary suitable alternative work.

	
	

	2.4
	You will not be required to attend training sessions, meetings or shifts that involve excessively long days that would be detrimental to breastfeeding/expressing milk.

	
	

	3.
	Facilities 

	3.1
	You should meet with your Head Teacher to discuss (see Guidance Note 1) what would enable you to continue to breastfeed/express milk whilst at work. However, where ever practicable, your Head Teacher should make arrangements for you to have access to:

	
	· A clean, comfortable, and private room with a chair and an electric point;

· Hand washing facilities close by (although not necessarily in the same room);
· Washing facilities close by (although not necessarily in the same room) for the washing and sterilising of equipment; and
· A clean (if possible separate) fridge set at a temperature of 4oC for the storage of expressed milk.

	
	

	3.2
	You will never be asked to use a toilet facility for the purpose of breastfeeding.

	
	

	3.3
	You must discuss and agree appropriate signage, furniture layout (e.g. comfortable chair turned so that the back is to the door) and room booking arrangements with your Head Teacher. Any room provided to you for the purpose of breastfeeding/expressing will not be exclusively for your use nor will you be able to lock the door due to fire safety restrictions.

	
	

	3.4
	You must always ensure that you clearly label any expressed milk with your name, the time and date, and stating clearly that it is breast milk. This must then be placed in a clean sealed bag or box before being placed in the fridge for storage.

	
	

	4.
	Time-off during working hours

	4.1
	You must discuss and agree with your Head Teacher your requirements in regard to time away to breastfeed/express milk during your normal working hours. However, where ever possible you should try to breastfeed/express milk outside of your normal working hours (i.e. before or after work or during normal breaks)

	
	

	4.2
	Any time spent during working hours breastfeeding/expressing milk will be credited according to the actual time spent away from the workplace up to a maximum working day of 7.24 hours (or your normal daily working hours if you work part-time or work compressed hours). 

	
	

	4.3
	If you are breastfeeding you will not be able to go home during your normal working hours to breastfeed and you should make arrangements for a relative or child minder to bring your child to your workplace to be fed. As part of your Risk Assessment (see section 2), consideration must be given to the location and type of work that you undertake to ensure that any agreed arrangements are safe and appropriate for you and your baby. 
In exceptional circumstances where the risk is deemed too high, consideration can be given to feeding at another suitable local location, (e.g. another nearby Council building/facility); or to extending the mother’s normal breaks or adjusting her start and finish times so that she can go home or to the child’s nursery/childminder (whichever is nearer) to breastfeed. 
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