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FOSTER CARE PROVISIONS
	Summary:

· Support staff and teachers who wish to foster are entitled to a maximum one off allowance of 30 hours in any 12 month period which must be authorised by the Head Teacher.

· Employees may be asked to supply evidence/documentation when accepted as a foster carer.




1.
Introduction
1.1 
The City Council values the contribution to the community made by foster parents and the commitment of employees who provide foster care for children and young people.  These provisions apply to all support and teaching staff working full time, part-time or on a temporary basis. All employees can apply for this leave whether or not they have previous local government service.  
1.2
Foster care leave does not normally apply to short or long term care of children and young people who are family members.  However, foster care leave may be available to employees who are very close relatives, where the children and young people would otherwise have to be taken into Local Authority care. 

1.2
Employees who wish to foster a child on a permanent and/or short term basis will have many additional commitments both before and after placement.  These may include attending assessment/foster interviews/meetings and related appointments.  There will be a need to spend time with the child in order to establish relationships, both before and after the foster placement has taken place.

1.3
It is recognised that foster parents need time to establish a relationship and develop new routines with the child, after placement.  All children and young people may need a greater commitment from their foster parents in the early months.

2.

Time off for foster caring duties
2.1
This scheme enables employees who wish to foster a child to take a period of leave to help the child settle into their family, and adjust to new circumstances.  It also allows employees some flexibility to decide how much leave of absence they wish to apply for.

2.2
Employees who wish to foster are entitled to a maximum allowance of 30 hours in any 12-month period.  This leave is to help employees to make necessary arrangements to receive the child being fostered, and to settle them into the family home. 
2.3
Any leave remaining following the child settling into the family home may be used to attend relevant meetings where they occur during normal working hours, subject to the maximum not being exceeded.  Any additional leave required should then be taken from parental leave entitlements, or unpaid leave. 
2.4    
Employees must formally request all time off for foster caring duties as it must be authorised by the Headteacher/governing body (as appropriate) and the total hours within the given 12-month period monitored to ensure that the maximum of 30 hours is not exceeded.  
2.5
Where both parents are employed by the City Council or the school, leave may be shared or taken entirely by the primary carer.  However, in certain circumstances, for example the fostering of a child with special needs, both parents may request leave.  This will be considered on a case by case basis.  

2.6
Foster care leave will not be granted to employees who are prospective adoptive parents.  Employees in this circumstance can apply for pre-adoption leave in line with the Maternity and Adoption Scheme in the People Management Handbook for Schools.
3.
Giving notice to the school
3.1
An employee should advise their Headteacher of their wish to take foster care leave as soon as is reasonably practicable, and in writing if requested.  Employees may also be required to provide relevant documentation/evidence when accepted as a foster carer.

3.2
The City Council and school acknowledges that foster placements are often made with very little notice and, in these circumstances, the employee may be asked to provide written confirmation as soon as possible after their absence has commenced.

4.
Funding Arrangements
4.1
Individual schools will be responsible for the cost of any cover required.
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